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Information
1.1 Name & Address of the Institution: Y.D.V.D. Arts & Commerce College,
Teosa, Amravati — 444903. (Maharashtra)

1.2 Year of Establishment: 1971
1.3 Current Academic Activities at
the Institution (Numbers):

e Faculties/ Schools: Commerce, Arts, Science.

e Departments/ Centres: Commerce, English, Marathi, Political Science,

History, Economics, Home Economics, Music,
Physics, Chemistry, Mathematics, Botany,
Zoology, Computer Science/Application.

e Programmes/ Courses offered: B.A..B.Com., B.Sc., M.A.(Economics)
Certificate, Diploma and Advanced Diploma
courses in Finance Management and Auditing,
Communication Skills in English, Fashion
Designing, Health Club Management.

¢ Permanent Faculty Members: Permanent-13(Sanctioned 14), Temporary -13.
e Permanent Support Staff: 10. (Sanctioned 10)
e Students: 589
1.4 Three major features in the institutional o The college affiliated to Sant Gadgebaba
Context (As perceived by the Peer Team): Amravati University, offering

undergraduate courses in Arts and
Commerce under grant- in- aid scheme
and science UG under self financing. PG
in economics also under self financing
offered.

e The college established in rural
Vidarbha region by a major educational
agency having more than 120
institutions.

e The college has attracted funds from
UGC under various schems during post
accreditation period for infrastructure
development and COPs.

1.5 Dates of visit of the Peer Team 14™-15™ Sept., 2012
(A detailed visit schedule may be | Schedule attached.
included as Annexure):

1.6 Composition of the Peer Team which
undertook the on- site visit:

Chairperson Prof. K. Kunhikrishnan
Member Co-ordinator Prof. K. Rama Mohana Rao
Member Prof. Mangal Mishra.

NAAC Officer: Dr. (Mrs.) K. Rama
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Section 1I: CRITERION WISE ANALYSIS

Observations (Strengths and/or Weaknesses)
on Key-Aspects

(Please limit to three major ones for each and use
telegraphic language (It is not necessary to indicate
all the three bullets each time; write only the
relevant ones)

2.1 Curricular Aspects:

2.1.1 Curricular Design & Development:

e The College follows the curriculum
of affiliating University,

e Four COPs offered
accreditation

e One teacher
University.

during post

in BOS of the

2.1.2 Academic Flexibility:

e Little academic flexibility.

e Programe option as per University
rules.

e Introduction of skill-oriented courses
required.

2.1.3 Feedback on Curriculum

e Feed back being obtained.

e Systematic analysis of feedback
required.

e  University responsible for
curriculum enrichment.

2.1.4 Curriculum Update

e Curriculum revision by the
University.
e Emerging trends not included.

2.1.5 Best Practices in Curricular Aspects (If any):

e (COPs offered with UGC assistance.

2.2 Teaching-Learning & Evaluation:

2.2.1 Admission Process and Student Profile

e Admission given to all the applicants.

e Admission through newspaper
intimation, college notice-board,
sign-boards, leaflets etc. Prospectus.

o Teachers contacting students in
junior colleges for admission as
demand is less than seats.

2.2.2 Catering to the Diverse Needs:

e Two UG programmes in arts &
commerce.

e One PG Under self financining.

e Value added programmes absent.

2.2.3 Teaching-Learning Process:

e Mainly lecture method followed.

e Modern teaching aids made available
in a limited way.

e Annual teaching plans being prepared
and followed by teachers.
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2.2.4 Teacher Quality:

One teacher with Ph.D., 6 with
M.Phil and 4 with NET-SET.

Large number of CHB temporary
teachers engaging classes.

Research training facility need to be
created.

2.2.5 Evaluation Process and Reforms:

Students evaluation by University
Examination supported by class-tests.
Special cell for grievances
constituted by the University.
Continuous internal evaluation not
yet implemented.

2.2.6 Best Practices in Teaching-Learning and
Evaluation (If any):

English spoken course introduced by
the department of English.

2.3 Research, Consultancy & Extension:

2.3.1 Promotion of Research:

Research committee constituted .
Limited provision for research being
a UG college.

Faculty need to develop strong
research focus.

2.3.2 Research and Publications Output:

One minor research project with
UGC support in physical education
and organize one conference and
seminar with UGC support.

No publication in standard research
in journals.

Teachers  participated in 110
seminars/conferences and presented
papers and few text books and
conference proceding published.

2.3.3 Consultancy:

Consultancy absent.

Little opportunity for consultancy in
the given situation.

A professional method of
consultancy yet to be established.

2.3.4 Extension Activities:

NSS unit active. Won award for tree

plantation initiative.

Good opportunities to students for
community service through blood
donation  and village adoption
activities present .

Community outreach activities to be
created.

2.3.5 Collaborations:

Formal collaborations with local
organizations not established.
Academic collaboration with other
educational institutions not yet
visible.

2.3.6 Best Practices in Research, Consultancy

Tree plantation initiave by the NSS.
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& Extension (If any):

2.4 Infrastructure and Learning Resources:

2.4.1 Physical Facilities for Learning:

Basic infrastructure available.

Entire infrastructure is shared by
Junior College.

Indoor stadium with UGC grant
under construction.

2.4.2 Maintenance of Infrastructure:

Maintenance of infrastructure to be
taken up.

Management responsible for
mainteance work.

2.4.3 Library as a Learning Resources

17000 volumes and around 7000
titles .

OPAC introduced.

e- library and inflibnet initiated.
Library automation to be completed.

2.4.4 ICT as Learning Resources:

ICT iniative started during post
accreditation .

12 computer points in commerce lab.
available.

The web-site of college is created .
ICT enabled interactive learning
orientation not created.

2.4.5 Other Facilities:

UGC assisted womens hostel, staff
room, toilet, common room for
students and gymkhana and health
center present. The College has
shared playground.

2.4.6 Best Practices in the development of
Infrastructure and Learning Resources
(If any):

Indoor stadium with UGC support
under construction,

2.5 Student Support and Progression:

2.5.1 Student Progression:

Performance in university
examination rather low.

Drop out is very high.

Student profile for progression
towards higher studies not created.

2.5.2 Student Support:

Financial support by a few teachers
given.

NSS and sports provide support.
Scholarship being provided to poor
students by government.

Student mentoring not in place.

2.5.3 Student Activities:

Teachers’ committees formed for
students activities and student co-
opretive stores functional..
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e Students won prizes in inter college
competitions, including Gold Medals.

e A few Inter-collegiate cultural and
literary activities have been hosted.

2.5.4 Best Practices in Student Support and e Financial support by all teachers to
Progression (If any): deserving students.
» Annual magazine being published.

2.6 Governance and Leadership:

2.6.1 Institutional Vision and Leadership: e The college run by established and
one of the biggest society in
Maharashtra.

e Primary focus is on rural and
deprived students.

2.6.2 Organizational Arrangements: e Centralized management .
e Local management responsible.
2.6.3 Strategy Development and Deployment: e Various internal functioning

committees formed.

¢ Follows the rules of government,
university and the management
society.

2.6.4 Human Resource Management: e Duty leave being provided for
attending seminars.

e [Large number of temporary clock
hour basis faculty appointed.

e Skill upgradation programmes for

staff required.
2.6.5 Financial Management and Resource e [xternal funding from UGC for
Mobilization: various projects received.
e Tocused attention on providing
funds required.

e A system of getting activity based
donation/financial support need be

developed. .
2.6.6 Best Practices in Goverance and o Strategies for attracting external
Leadership funding created.
(If any):
2.7 Innovative Practices:
2.7.1 Internal Quality Assurance System: e IQAC formed and functioning.
e Quality management activities not
visible.
2.7.2 Inclusive Practices; e Most of the students belong to under-

privileged communities.

e More than 50 percent women
students.

e Challenged students to be provided
with basic facilities.

2.7.3 Stakeholder Relationships: e Local community positive.
e Alumni Association not registered
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Section III: OVERALL ANALYSIS

Observations (Please limit to five major ones for
each and use telegraphic language) (It is not
necessary to denote all the five bullets for each)

3.1 Institutional Strengths:

Established by experienced management
with presence in the whole region .

Rural, eco-friendly campus.

Proximity to national highway.

Young faculty .

Infrastructure  developed with UGC
funding.

3.2 Institutional Weaknesses:

Very few courses .

Lack of research orientation.

Absence of short term and long term
planning .

MIS not in place.

3.3 Institutional Opportunities:

Introduction of new courses.

Value added programme and skill based
short term courses for local community.
Women empowerment.

Research orientation and externally
funded projects.

3.4 Institutional Challenges:

e o o o

Decreasing demand ratio.
Competition from other institutions.
Large number of CHB faculty.
Inadequate lab and learning resources.

Vo —
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RECOMMENDATIONS FOR FURTHER QUALITY ENHANCEMENT

* Development of learning resources such as laboratories, computer lab and language

lab .

¢ Introduction of value added courses.
e UG and PG courses in locally relevant areas.
¢ Focused community out reach programme.

¢  Women empowerment programmes.

Automation of administration.

Student recreation center.

activated.

Research orientation and training for faculty.

Student mentoring and counselling .

Tin roof of academic blocks be replaced with eco friendly materials.

Rain harvesting to be taken up.

A special centre for Entrance Examinations Coaching may be established.

Alumni Association and Parent-Teachers Association may be formally registered and

1 agree with the Observations of the Peer Team as mentioned in this report.

Signatures of the Peer Team Members:

Signature of the Head of the

(Dr. Jaywant D. Wadatse

Seal of the Institution

Name and Designation

Signature with date

Prof. K. Kunhikrishnan Chairperson ;

(Former PVC, Kannur University) M -
Tejus, Malapuram District L{u & 02 , (T
Tenhipalam- 673636. Kerala. |

Dr. K. Rama Mohana Rao, Member

Professor, Department of Commerce
& Management Studies,

Andhra University,

Visakapatanam- 530003. A.P.

Co-ordinator

1&]3)1-

Prof. Mangal Mishra, Principal
Shri Cloth Market Kanya Vanijya
Mahavidyalaya, Indore-452002

Member

\

at NAAC
Dr.( Mrs.)K. Rama
Deputy Adviser

Place- Teosa, Dist. Amravati.

Date- 15" September, 2012.



