Shri Shivaji Education Society, Amravati’s
Y.D.V.D. Arts, Commerce College, Teosa. Dist-Amravati

Vision , Mission and Goals of College

The vision, mission and goals of the institution are as below :

VISION
To Achieve Quality and Excellence in Education to Fulfill the Rightful
Aspirations of Our Students and to equip them with Skills to Deal with the
Challenges of Life in the Global Perspective.

MISSION
“Tamaso Ma Jyotirgamaya’: - "LEAD ME FROM DARKNESS TO LIGHT".
This is a prayer taken from Rigweda which is a noble and exalted mission of
Shri Shivaji Education Society, Amravati. To disseminate knowledge and wisdom
among students by providing them a healthy academic atmosphere to bring about
their extensive development.

GOALS

Established in the year 1971, our institution is committed to achieve the

following goals.

# To bring about higher educational progress in rural areas.

% To encourage women education.

# To encourage physical, cultural, social and educational development of the
students.

% To co-operate with government organizations and non government

organizations for the purpose of promoting the cause of education and spread

of knowledge and culture.

2 To provide various facilities for the social development by means of infrastructure
available in the institution.

% To bring about upliftment in the educational standards of the poor and the
backward class students.

# To create scientific enviroment in Tiosa Taluka.

Y.D. V.D. ARTS, COMMERCE & SCIENCE COLLEGE, TEOSA - PROSPECTUS-2020-21 @l




YR e -

M.A. (Economics) Part - I (Sem-I & II)

M.A-I(Sem-I) 1) Micro Economics-I ~ 2) Macro Economics-I

Optional Papers 1) Agriculture Economics 4) Public Economics

M.A -1 (Sem-II) 1) Micro Economics-II ~ 2) Macro Economics-II

Optional Papers 3) Industreal Economics 4) Environmental Economics

M.A. (Economics) Part - II (Sem-I1I & IV) :

M.A -II (Sem-III) 1) Development Economics-I 2) International Trade & Finance-I
Optional Papers 3) Indian Economic Policy-I 4) Labour Economics

M.A-II (Sem-1V) 1) Development Economics-Il 2) International Trade & Finance-1I
Optional Papers 3) Indian Economic Policy-II 4) Demography

aig ugicrned
aiforsa fawm (B.Com.-Bachelor of Commerce)

aftg weifaeea ATAYTH faww tfees fam
guR o . %M. | Sem-I ?) Computer Fundamental & Operating
(Tgm YuE-¢) 2) seft system - I

(TSt weEm) ) Wl R) Principal of Economics

3) Advance Accountance
¥) Principles of Business Organization

Sem-II k) Computer Fundamental & Operating
(Tgm AU -%) 2) oSl system - II
(WSt meEm) ) TS ) Business Economics

3) Finanacial Accountaning
¥) Principles of Business Management

afts waifeenea AEES = tfcess fawx
fdfa od ftwm. | Sem-III %) Company Account

%) st 2) Business Mathematics

) Wl 3) Monetary System

¥) Information Technology &
Business Data Processing - I

4) Income Tax

o /Awm ot e fifw avfer w@eomme @ g steE .

Y.D.V.D. ARTS, COMMERCE & SCIENCE COLLEGE, TEOSA- PROSPECTUS-2020-21 @




fadm ad fi.wm. | Semav %) Corporate Accounting
?) i 3) Business Statistics
?) =& 3) Indian Finanacial System
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4) Auditing
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Shri Shivaji Education Society, Amravati’s
Y.D.V.D. Arts, Commerce College, Teosa. Dist-Amravati

(As Published in The Gazette of India part III, Section - 4, Dated July 4, 2009
Page No. 4025-4048)

University Grants Commission Bahadurshan Zafar Marg New Delhi-110 002
UGC Regulations On Curbing The Menace Of Ragging In Higher
Educational Institutions, 2009.

(Under Section 26 (1) (g) of the University Grants Commission Act, 1956)

Preamble

In view of the directions of the Hon'ble Supreme Court in the matter of "University of
Kerala v/s. Council, Principals, Colleges and others" in SLP no. 24295 of 2006 dated
16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009, and in
consideration of the determination of the Central Government and the University Grants
Commission to prohibit, prevent and eliminate the scourge of ragging including any
conduct by any student or students whether by words spoken or written or by an act
which has the effect of teasing, treating or handing with rudeness a fresher or any other
student, or indulging in rowdy or indisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof in any fresher or any other student or asking any student
to do any act which such student will not in the ordinary course do and which has the
effect of causing or generating a sense of shame, or torment or embarrassment so as to
adversely affect the physique or psyche of such fresher or any other student, with or
without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student, in all higher education
institutions in the country, and thereby, to provide for the healthy development,
physically and psychologically, of all students, the University Grants Commission, in
consultation with the Councils, brings forth this Regulation.

What Constitutes Ragging

Ragging constitutes one or more of any of the following acts :-

Any conduct by any student or students' whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness a fresher or any
other students Indulging in rowdy or indisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship, physical or psychological harm
or to raise fear or apprehension thereof in any fresher or any other student Asking any
student to do any act which such student will not in the ordinary course do and which
has the effect causing or generating a sense of shame, or torment or embarrassment so
as to adversely affect the physique or psyche of such fresher or any other student Any
act by a senior student that prevents, disrupts or disturbs the regular academic activity
of any other student or a fresher Exploiting the services of a fresher or any other student
for completing the academic tasks assigned to an individual or a group of students Any
act of financial extortion or forceful expenditure burden put on a fresher or any other
student by students Any act of physical abuse including all variants of it sexual abuse,
homesexual assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily
harm or any other danger to health or person Any act or abuse by spoken words,
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emails, post, public insults which would also include deriving perverted pleasure,
vicarious or sadistic thrill &om actively or passively participating in the discomfiture to
fresher or any other student Any act that affects the mental health and self-confidence
of a fresher or any other student With or without an intent to derive a sadistic pleasure
or showing off power, authority or superiority by a student over any fresher or any
other student

Action o be t=ken by the Head of the institution On receipt of the recommendation of
the Anti-Ragzing Squad or on receipt of any information concering any reported incident
of ragging, the Head of institution shall immediately determine if a case under the penal
laws is made out and if so, either on his own or through a member of the Anti-Ragging
Committee authorised by him in this behalf, proceed to file a first information Report
(FIR), within twenty four hours of receipt of such information or recommendation, with
the police and local authorities, under the appropriate penal provisions relating to one
or more of the following.

namely :-

. Abetment to ragging

. Criminal conspiracy to rag

. Unlawful assembly and rioting while ragging

. Public nuisance created during ragging

. Violation of decency and morals through ragging

. Injury to body, causing hurt or grievous hurt

. Wrongful restraint

. Wrongful confinement

. Use of criminal force

10. Assault as well as sexual offences or unnatural offences

11. Extortion

12. Criminal trespass

13. Offences against property

14. Criminal intimidation

15. Attempt to commit any or all of the above mentioned offences against the victim (s)
16. Threat to commit any or all of the above mentioned offences against the victim (s)

17. Physical or psychological humiliation

18. All other offences following from the definition of "Ragging"

Provided that the Head of the institution shall forthwith report the occurrence of the
incident of ragging of the Distrcit Level Anti-Ragging Committee and the Nodal officer
of the affiliating University, if the institution is an affiliated institution.

Provided further that the institution shall also continue with its own enquiry initiated
under clause 9 of these regulations and such remedial action shall be initiated and
completed immediately and in no case later than a period of seven days of the reported
occurence of the incident of ragging.

OO WM -
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Administrative Action in the Event of Ragging

The institution shall punish a student found guilty of ragging after following the procedure
zdd in the manner prescribed here in under The Anti-Ragging Committee of the institufion
shall take an appropriate decission, in regard to punishment or otherwise, depending
on the facts of each incident of ragging and nature and gravity of the incident of ragging
established in the recommendations of the Anti-Ragging squad The Anti-Ragging
Committee may, depending on the nature and gravity of the guilt established by the
Anti-Ragging squad, award, to those found guilty, one or more of the following
punishments, namely Suspension from attending classes and academic privileges
Withholding/ withdrawing scholarship/ fellowship and other benefits Debarring from
appearing in any test/examination or other evaluation process.

Withholding resufts Debarring from representing the institution in any regional, national
or international meet tournament, Youth Festival etc. Suspension/expulsion from the
hostel Cancellation of admission Rustication from the institution for period ragging
from one to four semesters Expulsion from the institution and consequent debarring
from admission to any other institution for a specified period Provided that where the
persons committing or abetting the act of ragging are not identified, the institution shall i
resort to collective punishment. a) An appeal against the order of punishment by the t
Anti-Ragging committee shall lie ,
1. In case of an order of an institution, affiliated to or constituent part, of a University,
to the Vice-Chancellor of the University.

2_In case of an order of a University, to its Chancellor

3. In case of an institution of national importance created by an Act of Parliament, to the
Chairman or Chancellor of the institution, as the case may be.
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CODE OF CONDUCT

Teachers and their Responsibilities:

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself in accordance
with the ideal of the profession. A teacher is constantly under the scrutiny of his students and the society at
large. Therefore, every teacher should see that there is no incompatibility between his precepts and practice.
The national ideals of education which have already been set forth and which he/she should seek to inculcate
among students must be his/her own ideals. The profession further requires that the teacher should be calm,

patient and communicative by temperament and amiable indisposition.

Teacher should:

().  Adhere to a responsible pattern of conduct and demeanor expected of them by the community;

(.  Manage their private affairs in a manner consistent with the dignity of the profession;

(iii). Seek to make professional growth continuous through study and research;

(iv). Express free and frank opinion by participation at professional meetings, seminars, conferences etc.,
towards the contribution of knowledge;

(v). Maintain active membership of professional organizations and strive to improve education and
profession through them;

(vi). Perform their duties in the form of teaching, tutorials, practical, seminars and research work,
conscientiously and with dedication;

(vii). Discourage and not indulge in plagiarism and other non ethical behavior in teaching and research;

(viii).Abide by the Act, Statute and Ordinance of the University and to respect its ideals, vision, mission,
cultural practices and tradition;

(ix). Co-operate and assist in carrying out the functions relating to the educational responsibilities of the
college and the university, such as: assisting in appraising applications for admission, advising and
counseling students as well as assisting the conduct of university and college examinations, including
supervision, invigilation and evaluation; and

(x). Participate in extension, co-curricular and extra-curricular activities, including the community service.



Q).
(ii).

(iii).

(iv).

(v).

(vi).

(vii).

Teachers and Students
Teachers should:
Respect the rights and dignity of the student in expressing his/her opinion;

Deal justly and impartially with students regardless of their religion, caste, gender, political, economic,

social and physical characteristics;

Recognize the difference in aptitude and capabilities among students and strive to meet their individual

needs;

Encourage students to improve their attainments, develop their personalities and at the same time

contribute to community welfare;

Inculcate among students scientific temper, spirit of inquiry and ideals of democracy, patriotism, social

justice, environmental protection and peace;

Treat the students with dignity and not behave in a vindictive manner towards any of them for any

reason;

Pay attention to only the attainment of the student in the assessment of merit;

(viii).Make themselves available to the students even beyond their class hours and help and guide students

without any remuneration or reward,

(ix). Aid students to develop an understanding of our national heritage and national goals; and

(x). Refrain from inciting students against other students, colleagues or administration.



Teachers and Colleagues

Teachers should:

0
(i)
(i)

).

Treat other members of the profession in the same manner as they themselves wish to be treated;
Speak respectfully of other teachers and render assistance for professional betterment;

Refrain from making unsubstantiated allegations against colleagues to higher authorities; and

Refrain from allowing considerations of caste, creed, religion, race or sex in their professional

endeavour.

Teachers and Authorities:

Teachers should:

).

(i)

(i)

(iv).

V).

(i),

Discharge their professional responsibilities according to the existing rules and adhere to procedures
and methods consistent with their profession in initiating steps through their own institutional bodies
and / or professional organizations for change of any such rule detrimental to the professional interest;

Refrain from undertaking any other employment and commitment, including private tuitions and

coaching classes which are likely to interfere with their professional responsibilities;

Co-operate in the formulation of policies of the institution by accepting various offices and discharge

responsibilities which such offices may demand,;

Co-operate through their organizations in the formulation of policies of the other institutions and accept
offices;

Co-operate with the authorities for the betterment of the institutions keeping in view the interest and in

conformity with the dignity of the profession;

Adhere to the terms of contract;

(vii). Give and expect due notice before a change of position takes place; and



(viii).Refrain from availing themselves of leave except on unavoidable grounds and as far as practicable with

V.

prior intimation, keeping in view their particular responsibility for completion of academic schedule.

Teachers and Non-Teaching Staff:

Teachers should:

0

(.

V.

Treat the non-teaching staff as colleagues and equal partners in a cooperative undertaking, within every

educational institution;
Help in the functioning of joint-staff councils covering both the teachers and the non-teaching staff.

Teachers and Guardians

Teachers should:

(D).

VI.

().

(i),

).

).

Try to see through teachers' bodies and organizations, that institutions maintain contact with the
guardians, their students, send reports of their performance to the guardians whenever necessary and
meet the guardians in meetings convened for the purpose for mutual exchange of ideas and for the

benefit of the institution.
Teachers and Society
Teachers should:

Recognize that education is a public service and strive to keep the public informed of the educational

programmers which are being provided,

Work to improve education in the community and strengthen the community's moral and intellectual
life;

Be aware of social problems and take part in such activities as would be conducive to the progress of

society and hence the country as a whole;

Perform the duties of citizenship, participate in community activities and shoulder responsibilities of

public offices;

Refrain from taking part in or subscribing to or assisting in any way activities, which tend to promote
feeling of hatred or enmity among different communities, religions or linguistic groups but actively

work for national integration.
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College Principal should;

Provide inspirational and motivational value-based academic and executive leadership to the college
through policy formation, operational management, optimization of human resources and concern for

environment and sustainability;

Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision

making that is in the best interest of the college;

Act as steward of the College’s assets in managing the resources responsibility, optimally, effectively

and efficiently for providing a conducive working and learning environment;

Promote the collaborative, shared and consultative work culture in the college, paving way for

innovative thinking and ideas;

Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction

and service to the nation and society.

Adhere to a responsible pattern of conduct and demeanor expected of them by the community;
Manage their private affairs in a manner consistent with the dignity of the profession;

Discourage and not indulge in plagiarism and other non ethical behavior in teaching and research;
Participate in extension, co-curricular and extra-curricular activities, including the community service.

Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional

Endeavour.

Director Physical Education and Sports/Librarian should;

Adhere to a responsible pattern of conduct and demeanor expected of them by the

community;
Manage their private affairs in a manner consistent with the dignity of the profession;
Discourage and not indulge in plagiarism and other non ethical behavior in teaching and research;

Participate in extension, co-curricular and extra-curricular activities, including the community service.



